




What is NSQF 

                The National Skills Qualifications Framework (NSQF) is a 

competency-based framework that organizes qualifications according to a series 

of knowledge, skills and aptitude. The NSQF levels, graded from one to ten, are 

defined in terms of learning outcomes which the learner must possess regardless 

of whether they are obtained through formal, non-formal or informal learning.    

      National Occupational Standards (NOS) are statements of the skills, 

knowledge and understanding needed for effective performance in a job role 

and are expressed as outcomes of competent performance. They list down what 

an individual performing that task should know and also are able to do. These 

standards can form the benchmarks for various education and training programs 

to match with the job requirements. Just as each job role may require the 

performance of a number of tasks, the combination of NOSs corresponding to 

these tasks form the Qualification Pack (QP) for that job role. The NOSs and 

QPs for each job role corresponding to each level of the NSQF are being 

formulated by the respective Sector Skill Councils (SSCs) set up by National 

Skill Development Corporation (NSDC) with industry leadership. The 

curriculum which is based on NOSs and QPs would thus automatically comply 

with NSQF. 

The specific outcomes expected from implementation of NSQF are as follows: 

 Mobility between vocational and general education by alignment of 

degrees with NSQF. 

 Recognition of Prior Learning (RPL), allowing transition from non-

formal to organized job market. 

 Standardized, consistent, nationally acceptable outcomes of training 

across the country through a national quality assurance framework. 

 Global mobility of skilled workforce from India, through international 

equivalence of NSQF. 

 Mapping of progression pathways within sectors and cross-sectorally. 

 Approval of NOS/QPs as national standards for skill training. 



NSQF is not a new concept, similar quality assurance and outcomes based 

certification frameworks are already in existence in over 140 countries. 

Government of India has notified establishment of National Skill Qualification 

Framework (NSQF) through Gazette of India Extraordinary, Part 1, Section 2 

Ministry of Finance (Department of Economic Affairs) Notification New Delhi, 

the 27th December, 2013. 

The commonly used documents prepared by the instructors and trainee are: 

1. Annexure II. 

2. Annexure III. 

3. OJT register. 

4. Project planning register. 

5. Trainees Observation and Evidence Report (TOER). 

 

PEDAGOGY 

Pedagogy is a term that refers to the method of how teachers teach, in 

theory and in practice. Pedagogy is formed by an educator‟s teaching beliefs 

and concerns the interplay between culture and different ways to learn. In order 

to help students to build on prior learning, meaningful classroom relationships 

must exist. 

Pedagogy  also refers to the study of teaching approaches and how they affect 

learners. A carefully considered pedagogy is essential in enabling students to 

learn more effectively and can help them develop high-order thinking skills. 

 

 

 



Steps in teaching 

In the vocational training system „ FOUR STEP‟ method of teaching is being used 

in teaching both practical lesson and theoretical lesson. This method is found as a 

normal procedure applicable in any teaching situations.  

The four steps are,  

Preparation, presentation, Application and Test.  

1. Preparation.  

In this step the instructor has to prepare himself lesson plan and 

demonstration plan for using at the time of presenting theoretical or practical 

lesson. He should also prepare the teaching aids such as charts, models etc.  

2. Presentation. 

It is the most important step in teaching lesson. The actual teaching and 

learning takes place in this step. There are certain points which instructor has 

to follow while presenting a lesson in front of the learners, so as to make the 

teaching as successful. 

a. Follow the lesson plan till the finishing of the class. 

b. Make use of proper teaching aids.  

c. Develop the topic in logical manner. 

d. Use question while teaching. 

3. Application. 

This is the step where the instructor is giving a chance to his learner, to apply their 

learned knowledge or skill when it is called for. He has to ask questions from the 

subject which he has already been taught.  



4. TEST 

In this step the instructor has to conduct a test in which he has to ask 

comprehensive questions. During this step learner has to answer to the questions as 

his own without any body‟s help. 

   Test can be conducted either by „oral‟ or „written‟ in the case of theoretical 

lesson and „performance test‟ in the case of skill.   

Written instructional materials 

The Written Instructional Materials or otherwise known as teaching – learning 

materials are prepared materials by the instructor for his own use and some for the 

use of his trainees. These instructional materials (WIM) play an important role in 

process of teaching and learning. All material have one most important goal, 

namely , make learning easy, faster, and less tedious.  

Some of the Written instructional materials are:  

1. Split up syllabus (Skill). 

2. Spilt up syllabus (W. Cal.& science, ES).  

3. Programme of coaching (Skill)  

4. Programme of coaching (W. Cal.& science, ES)  

5. Lesson plan. 

6. Demonstration plan 

7. Information sheet 

8. Job sheet  

I. SPILT UP SYLLABUS (Skill, W. Cal.& science, ES).  

Split-up syllabus is a document that carefully analyses the syllabus 

published by NCVT and then divides the syllabus systematically for each step, 

lesson, job or task. 



Accordingly, professional knowledge can be categorized into lessons to be 

completed in each session and professional skill into multiple job / tasks. This 

helps to complete the training in a very constructive and time bound manner. 

 

II. Program of coaching (Skill, W. Cal.& science, ES).   

The Program of Coaching is derived from the Split-up syllabus that 

details the training completed and training remaining each month. It should 

include information on Professional Skills, Professional Knowledge and Core 

Skills to be gained.  The Program of Coaching should be displayed in Practical 

Labs and updated every month. 

 

III. Information sheet. 

These are prepared by the instructor to suit specific needs of his trainees. 

It covers the instruction involved in an information topic. An information sheet 

must have six elements viz. Outcome number,  Lesson number, Title of the unit, 

Topic of the lesson, General information and reference to material.  

      These information sheets usually contain such items as: related technical 

information, Definition of terms, machines, materials, tools required, process 

and principles involved in various operation and other information readily 

available in text books.  

IV. Job sheet. 

A job sheet is intended to cover instruction for a particular job and 

includes all of the operations involved. These provide direction to do the job. 

They usually tell “What” is to done and often “How”.  

    Job sheet is almost similar to operation sheet , hence the both together may 

not  be prepared. Preference may be given to job sheet.  



     A job sheet includes a statement of job to be done, such as job specification, 

list of tools and equipment and materials required, operations to be caried out, 

and series of step-by-step directions for doing the job (procedure).  

V. LESSON PLAN.  

It is a prepared guide (Plan) to the instructor by himself which contains 

the important information to be imparted about a lesson (subject) in the class 

and the other activities to be followed during the presentation step.  

While planning and preparing lesson plan instructor should follow certain points 

as given bellow. 

a. Correct the title of the lesson.  

b. Write statement of objectives or expected achievement after the class.  

c. Give appropriate motivation.  

d. Select and prepare teaching aids. 

e. Choose the method of teaching. 

f. Plan for the interaction (trainee participation)  

g. Assignment given. 

h. Conduct test. 

VI. Demonstration plan. 

It is a prepared plan used in the case of imparting skill ( practical). All the 

similar procedures can be followed while preparing a demonstration plan.  
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